DIRECTOR OF TRADITIONAL MUSIC
The Director of Traditional Music is a full-time salaried position with primary responsibility
for the traditional music ministry of Christ Church with the aim of leading people to Christ and
strengthen their faith as they experience vibrant and biblical worship, all for the glorify of God.
The director will be accountable to the Lead Pastor of the church and shall work closely with
other members of the pastoral staff as appropriate.
Qualifications for the position shall normally include a minimum of a bachelor’s degree in
music with some graduate studies helpful, and relevant past experience. The job requires a
talented musician with extensive choral experience, experience in orchestral conducting,
reading an orchestral score, working with both professional (including union) and volunteer
musicians and the ability to establish appropriate rehearsal techniques and agendas.
Certification in church music will be considered a plus, as well as knowledge and experience in
other forms expressive of the worship arts.
In addition, the director shall show strong evidence of personal maturity, biblical knowledge,
and an understanding of Christian discipleship, and a heart and passion for service to others.
Administrative and leadership skills, including computer proficiency, the ability to work within
budgets, and to visualize, resource and carry out effective programs, will also be expected, as
well as strong interpersonal skills and the ability to work well with both church members and
the others on the church staff.
As a leader within the congregation, the Director should be familiar and in agreement with
Wesleyan theology and polity, church organization and resources, and Methodist
understandings of the nature of corporate worship, including traditional, contemporary and
blended styles. He or she must also be a person of faith embodying high moral and ethical
standards, adhering to the Safe Sanctuary policy of the church, and demonstrating personal
integrity in all matters.
Duties shall include but not be limited to the following:
1) Direct the planning, coordination, operation, and evaluation of a comprehensive
Traditional Music Ministry. Planning and musical leadership of worship services as
required, working closely with pastors and other members of the Worship Team.
2) Work in collaboration with the Director of Contemporary Worship to plan and direct music
for all worship services with attention to the liturgical year, including special concerts at
Christmas, during Lent, and other appropriate times.

3) Recruit, train and lead individuals to serve in appropriate musical groups, taking care to
ensure that all participants with the program are treated with dignity and respect. Direct or
give oversight to others who may direct the various ensembles currently including, but not
limited to the Festival Choir, Concert Choir and Orchestra, Jubilation Ringers, Joy Bells,
Sacred Harp Ensemble, Children’s and Youth Choirs, Singing Churchmen (Men’s Choir),
Bella Voce (Women’s Choir), special ensembles and soloists for worship and special
services and occasions, working closely with the organist and assistant accompanist as
needed.
4) Oversee the work of traditional music staff including the Music Assistant (in conjunction
with Director of Contemporary Worship), the Music Associate, Organist and Assistant
Accompanist. Recruit, train and lead individuals in the volunteer work of Music Ministry
teams such as the Music Library Chair and teams, Concert Coordinator, music member care
team, social and fellowship team, fundraising teams, etc.
5) Develop and manage the annual traditional music budget as approved by the finance
committee, including expenditures and reimbursements throughout the year of budgeted
operating monies and designated funds. Participate in the annual budget workshop.
6) Plan, oversee, attend and manage funds for trips, overnight excursions, choir retreats, etc.
This may require a passport and involve multiple days out of the office setting.
7) Oversee the care and maintenance of the church’s musical instruments and equipment.
Supervise maintenance of and additions to the music library and related equipment.
8) Attend and participate in such meetings as the Church Council, the Charge or Church
Conference, worship planning sessions with the pastors and worship team, weekly church
staff meetings and others as shall be appropriate.
9) Subject to time availability, work cooperatively with such district and conference programs
as shall complement and benefit the ministry of Christ Church and the broader interests of
the kingdom of God.
10)Subject to time availability, participate in other professional organizations as shall
complement and benefit the ministry and stated mission and values of Christ Church.
11)Attend educational events for personal and professional program development such as
Texas Conference Choir Clinic, The Fellowship of United Methodists in Music and Worship
Arts, Texas Choral Directors Association Convention, and other workshops available
throughout the year as deemed beneficial.
12)Provide performance opportunities as appropriate outside of the local church setting to
enrich the experience of the musicians and to carry the message and name of Christ Church
to others.

13)Serve as director for Christ Church’s Community Arts Program, offering private and group
instruction in music and the arts for the church members and the community at large,
securing the teachers and reporting faculty salaries to the Financial Secretary, and
fostering collaborative partnerships with community arts organizations whose mission and
values align with the church.
14)Serve as a resource for weddings and funerals held at the church and assist in selecting
music for such occasions, singing when requested and available.
15)Stay informed on current music methods, teaching methods, vocal techniques, and
materials, utilizing them where appropriate.
16)Other such duties as may be assigned by the lead pastor and appropriate for the skills and
abilities of the individual. It is understood that due to the nature of shared ministry, all staff
members may be required to perform duties which may lie outside of their normal
responsibilities from time to time as needed.

